HSA/FSA Comparison
Health Savings Accounts (HSAs) and Healthcare Flexible Spending Accounts (FSAs) are
both great ways to reduce your income taxes by paying for medically-related expenses
with pre-tax money, but the two types of accounts operate quite differently.
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Transitioning from an FSA to an HSA
A healthcare FSA and/or a spouse's healthcare FSA are not allowed if the employee
and/or spouse are enrolled in the High Deductible Health Plan (HDHP). Healthcare
FSAs must be closed by December 31 before HSA contributions can be established for
the new year. For participants who have FSA funds remaining in their account after
December 31, Baylor and personal HSA contributions will begin after April 1 of the new
year.

