Highlignts of Baylor Benefifs

Our comprehensive benefits package reflects a dedication to the people of Baylor University who make the
mission and vision of Baylor University become real.
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Faculty and staff can access SmartBen™, our online benefits
enrollment portal, with their Bear ID and password on any device
with an internet connection through www.baylor.edu/hr/smartben
24 hours a day, 7 days a week.
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Subsidized Sporting Events

» Reduced Cost for Football Season Tickets
* Free Admission to other sporting events
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Tuition Reimbursement

Full-time regular faculty/staff that have worked for Baylor
more than a continuous year can receive a 100 percent
tuition remission benefit for 2 courses, no more than 8
hours, during any semester that would aﬁzﬁiy to an
undergraduate and/or %raduate degree. Those faculty/staff
members are also eligible to receive tuition discounts on
children or spouse depending on the employee's length of
service to Baylor.
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