Baylor University

Department of Family and Consumer Sciences

Child and Family Studies

Practicum FCS 4390

Dear Prospective Practicum Student,
This booklet will give you valuable information as you prepare for your practicum experience.  One very important consideration for practicum is to think about what you are passionate about and seek a place that matches your passion.  Also, think of this practicum as your first job experience in your field.  This will keep you focused as to learning and experiencing as much as you can in your practicum.  Sometimes, students realize during a practicum, that they are not happy in their practicum setting that they have chosen.  This too is a learning experience as you now know what you do not want to do.

The approved sites in this booklet are for Waco.  Other sites outside of Waco may be considered by the Child and Family Faculty upon application from the student.  Those of you choosing Child Life will naturally be outside of Waco.  Hopefully, you have already begun to do your research of Child Life programs that you are interested in.  If you need additional info, the Child Life Council Directory of Child Life Programs is available at Ms. Crosby’s office at Piper.  You are welcome to come by and read it at Piper.
Just a few reminders about practicum are:

· All practicums must be approved by your advisor
· Deadlines for applications are: 

        Spring Practicum – November 15th 

        Summer and Fall Practicum – March 15th 
Additional valuable tips as you plan your practicum setting include
If you are planning:
· Child Life setting – take FCS 3362
· Early Childhood setting- FCS 3357 & 3358
· Family Setting – FCS 3356 & 4359 ( which are already required)
· Aging Population – FCS 4357

As the faculty of Child and Family Studies, we want you to have the best learning experience possible as you choose your Praciticum setting.  We are here to help and support you in this decision.
Ms. Crosby
Dr. Crow

Dr. Horner

Mrs. McAninch
Dr. Nuner
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FCS 4390 Practicum in Family and Consumer Sciences

Practicum  Information and Application

Course Description 

4390 Practicum in Family and Consumer Sciences

Prerequisite(s): FCS 2355,3356, and 4359 and approval of instructor. Requires one hundred fifty clock hours of experience in an agency serving children/families, plus one hour weekly seminar. May be repeated once in different setting.

Course Objectives
· The practicum student will explore work in a chosen setting (e.g., hospital, government, child development center, school, church, nonprofit, or for-profit organization) with a particular population (e.g., children, parents, couples, families)addressing a particular issue(e.g., literacy, at-risk behaviors, relationship enhancement) in varied ways (e.g., direct care or service delivery, service coordination, curriculum development, policy writing, etc.).

· The student must work a minimum of 150 hours for a 3 credit-hour practicum.

· The student will make practical application of theories, concepts, facts, skill, and ethics from their required Child and Family Studies prerequisite coursework by receiving training under the supervision of a qualified professional.  “Qualified” is contingent upon the setting, people served, etc., and must be pre-approved by the Baylor University Child and Family Studies faculty

· The practicum organization should provide the practicum student professional development opportunities (e.g., meetings, activities, “staffing”, in-service training sessions, shadowing, case trouble shooting, etc.) that will help the student enhance/extend his or her knowledge, skills, and ethics.
Prerequisites

FCS 3356 Family Development

FCS 3357 The Preschool Child

FCS 4359 Parenting

Instructor Approval

Practicum Selection

The long semester prior to completing practicum, the students should explore prospective practicum sites and complete a practicum application.  The potential practicum site should be discussed and approved by the practicum instructor prior to seeking an interview.  Note: faculty approval does not automatically ensure a practicum placement.  Final acceptance is determined by the cooperating organization.  

1. The selection of the practicum is the responsibility of the student and should be directly related to the FCS program area of study.

2. The practicum should provide experiences relevant to future employment in the FCS field.

3. Supervision and evaluation of the practicum, experience is the responsibility of the practicum site supervisor and the practicum instructor

4. The site supervisor should hold a minimum of a bachelor’s degree in a related field.

5. Practicum should be a non-paid experience to avoid conflict of interest

6. Practicum cannot be completed at your place of employment or where you volunteer.

7. Students that are focusing their studies in child development should complete one practicum at Piper.  

8. If you are focusing on child life, it is encouraged that you complete practicum in a hospital setting.  

Important Dates

Application due dateS
March 15th for Summer and Fall Practicum

November 15th for Spring Practicum

*Attach to your application a copy of your current degree audit

*Submit application to your advisor

Questions to consider when choosing a practicum site:

1. How much time will I be in direct contact with families and/or children compared to the amount of time spent completing paperwork and other administrative duties?

2. How flexible can my hours be?

3. Is there someone on staff who is able to commit the time necessary to be my on-site supervisor?

4. Have any Baylor students completed a practicum at this site before?

5. Can you tell me what my “typical” day will look like so I can better understand what this practicum experience will entail?

6. Is there any specific training I must complete in order to be involved with the work at this site?

7. Is there any specific workplace safety issues of which I should be aware?

8. How long has the average staff member stayed with this program/agency?

9. Is there a staff position that closely matches my goals and interests?

10. Are there career opportunities available for me at this site once I complete my degree?

Name:__________________________________________________________________

Address:________________________________________________________________

Telephone:_______________________________________________________________

Email:__________________________________________________________________

Major:_________________________________Minor:____________________________

Advisor:_________________________________________________________________

Hours Completed:__________________Expected Graduation Date:_________________

When do you plan to register for practicum?  Semester _________  Year_____________

How many hours do you plan on taking in addition to Practicum?___________________

Which courses do you plan to take? (Avoid courses with other labs or field experiences/observation hours)

How many hours will you be working outside of school?__________________________

Proposed Practicum Site

Name of Agency/Institution __________________________________________________

Agency/Institution Supervisor ________________________________________________

Agency/Institution Address __________________________________________________



City/zip code __________________________________________________

Supervisor email ___________________________________________________________

Agency/Institution Phone No. _________________________ Fax ___________________

Starting Date ____________________ Completion Date ___________________

Hours per Week ________________

Have you contacted them yet?     _____Yes

  _____No
Position Title:                                                 Job Description: (attach additional pages as needed)

1. Is this a paid practicum experience?  If yes, then please explain in detail the circumstances to avoid conflict of interest.

2.   What experience, if any have you had with this practicum site (paid employment, volunteer, etc.)

3. What are your career goals and objectives (immediate and long range)?

6. What are the goals that you have and objectives that you plan to meet as a result of this practicum experience

7. What relevant work experience have you had?  (Include paid and non-paid positions)

8. What professional meetings have you attended this past year?  What professional organizations have you been actively involved in during college?

+
Approved sites for Waco

1. Advocacy Center       (Summer is best time to do practicum)

David Davis

2323 Columbus Ave

Waco, TX 76701

254-752-9330

ddavis@advocacycntr.org
2. Avance Waco

Sylvia Cash

Parent Educator/Coordinator

254-296-0449

254-296-0489 Fax

Email: scash.waco@avance.org 

3. Care Net Pregnancy

       Deborah McGregor, CEO

       Care Net Pregnancy Center of Central Texas

            4700 Waco Dr., Waco, TX   76710

      Ph. 254.772.8270; Fax 254.772.5580

      Email:  Deborah@CareNetofCentralTexas.org 

      Website:  CareNetofCentralTexas.org   

4.  Child Protective Services

Shelia Brown, Regional Coordinator

Yolanda Brown, Sec 254-750-9239

5. Linda Russell

            County Extension Agent-FRM

            Texas AgriLife Extension Service

            420 N. 6th St.

            Waco, TX 76701

            McLennan County

            lrrussell@ag.tamu.edu
            254-757-5180
6.  Early Head Start

Beverly Davis

254-754-5641

254-754-5642

bevdavis@hot.rr.com  

7. Education Service Center Region 12

2101 W. Loop 340

Waco, TX 76702

Melba Bunch

mbunch@esc12.net
254-297-1145

8. Family Abuse Center

Sarah Viviani, LMSW

Children’s Services Coordinator

254-772-8999x2238

childrenscoord@familyabusecenter.org
9. Klaras Center – ECI

Pamela Marcum, Director

Pamela.Marcum@hotrmhmr.com 

            1105 Jefferson Ave
            Waco, TX 76701-1212
            (254) 752-7889
10. Talitha Koum

Nan Holmes

Executive Director

1311 Clay Ave.

Waco, TX 76706

254-753-1144

Nan@talithakoum.org
Web:  www.talithakoum.org 

11.  Piper Center for Family Studies and Child Development

 Barbara Crosby, MS, EdS, Director

 315 Washington Ave

 Waco, TX 76701

 Barbara_Crosby@baylor.edu 

12. Youth Connection

Carolyn Nichols

Ex Director

254-202-8480

cnichols@hillcrest.net
web: www.youthconnectionwaco.org 

13. Workforce Solutions for the

Heart of Texas

Teresa Watson

Teresa.watson@hotworkforce.com
Baylor University

College of Arts and Sciences

Department of Family and Consumer Sciences

Course Syllabus 

FCS 4390: Practicum

Contact Information
    Instructor: Barbara B Crosby, M.S., Ed S.

    Email: Barbara_crosby@baylor.edu
    Office Number: 254-710-4373; Cell number: 615-542-9783

    Office Location: Piper Center for Family Studies and Child Development

                                315 Washington Ave.

    Office Hours:  Available by appointment

Text - Optional

 Bold, Mary and Chenoweth, Lillian 2008. Reflections, Preparing for your Practicum and Internship.  Thomas Delmar Learning, United States.
Course Description

 Requires one hundred fifty clock hours/(200 clock hours Catalog 09-10) of experience in an agency serving children/families, plus one hour weekly seminar.  May be repeated once in a different setting.
After successful completion of the course, the student should be able to:
· Gain knowledge of the types of existing programs serving children and families.

· Exhibit skills related to working with professional colleagues and clients.

· Demonstrate awareness of professional leadership and supervisory traits.

· Show evidence of in-depth knowledge in selected types of family service programs.

· Successfully demonstrate oral and written communications skills.

· Demonstrate ethical behavior in the workplace.

The student will be evaluated on the following:

·  Two Formal evaluations (Mid-term and final) (40 points each) completed by supervisor of practicum. Both mid-term and final evaluation are turned in with the faculty liaison by October 9, 2009 for Midterm and December 11, 2009 for final.
· Weekly journal entries (200 points) to be included in your E-Portfolio and submitted on BB weekly-see directions below
· Electronic Portfolio  (100 points)– (due December 11 by 5:00 PM)- see directions below
· Weekly Discussion Board – (6 topics) – 120 points

· Final Practicum Power Point Presentation – 100 points.  To be determined.

· Final Paper – 50 points
Important Note:

Your practicum supervisor will be emailed a letter and your evaluation instruments.  In the event that you have misunderstood who will be supervising you, please ask the supervisor if they received a packet from Baylor with the evaluation instrument.  If they did not, please give them one.  These are found on Blackboard and you may print them.
Practicum Learning Agreement and Practicum Site Job description is to be turned in during the first week of classes.  Your practicum site supervisor must sign your practicum learning agreement before turning in to faculty supervisor.

 Strength Finder:  

Each student will be required to complete the strengths assessment through Student Life on campus. This completed assignment will be documented in the portfolio.  The instructor will provide an additional tool to list your strengths and weaknesses to work on during your practicum.  This tool will be provided under documents on BlackBoard.
 Reflective Journal Reports – 200 points

  Journal reflections are to be completed weekly and submitted through BB.  The reflective 

  journals will be included in the Electronic portfolio due at the end of the semester.  

          Reflections should include the following:

1.  Specific activity for the day and what objective or assigned skill did it meet?

2.  What knowledge/skills from your curriculum did you observe, apply or evaluate?  Be      specific with examples and reflective thinking.

3. Benefits and progress toward professional and personal growth.

4. Advantages or progress on the development of identified strengths or weaknesses that are improving because the activities of the day.

5. Items you wish you knew or that you will need to do further research about?

      Practicum Presentation– (100 points)         

         This is a professional presentation to document your practicum experience. This will be an

          invaluable tool as you begin looking for employment to show your experiences you have     

          had.  Oral presentation should be no more than 10 minutes in length.  During your

          presentation you will present three of the goals that you have developed during your 

          practicum, outline the type learning experiences that you completed to help you develop  

         the goals.  A power point presentation is required with a copy of your outline  to hand the 

         academic supervisor at the time of your presentation.  Photographs of your place of 

         practicum  involved in your responsibilities enhances the  presentation. 

        This formal presentation will be on date to be determined.

       Electronic Portfolio – (100 points)

              Portfolio is to be turned in with a CD to instructor by _______________________.

        Specifications for the electronic portfolio include: You will use the Microsoft power 
        point application to prepare your template for your electronic portfolio.  Use restraint in the 
        use of graphics, animations, animated gifs, videos and sound effects.  Just because you have 
        the technical skills to animate something does not mean it is necessary or advisable to do so.  
       Also, the recipient of your portfolio may not have the technology to open and colors could 
       change or animation may not work effectively.  Video clips should be no longer than one 
       minute in length.  If you are showing pictures of children and/or families, that you have 
       obtained their consent in writing.  

       Images/picture files are suggested to be saved as a JPEG, RGB, physical size no larger than 
       2  to 2 1/2 inches and at 72-125 dpi file 

     File types should be the most common ones used on the Internet and opening/downloading 
     times for files need to be measured in seconds, not minutes.  The portfolio design should be    

     equally effective if viewed from a CD, DVD or website.  

You will include the following in your electronic portfolio.  Due_______________________
Job description

1. Professional Resume’

2. Code of ethics from AAFCS and the code of Ethics of the practicum site

3. Competencies to be attained during this experience

4. Name and contact information of agency and direct supervisor

5. Description of agency and their mission statement/vision

6. Orientation documentation for the agency or written summary of orientation to the agency

7. Completed Baylor strengths assessment and completed strengths and weakness given at beginning of semester by instructor.

8. Your weekly schedule

9. Time log of hours worked, signed by your supervisor

10. Specific competencies attained during practicum that were your goals for practicum.

11. Copies of all documents and/or projects completed for your job that you were responsible for creating concerning your position

12. Evaluations of mid-term and final

13. Weekly reflective journals. 

14. Letter of recommendation from your practicum site supervisor

15. Any additional information that documents your experiences in this practicum.

Final Paper – (50 points    
     This paper will be completed at the end of the practicum experience. The report should be no   

     more than 5 pages.  Reports must be typed.  Due one week  before oral 

     presentation of portfolio.  

 Suggestions for content:

1.  What have you gained from your practicum that will help you once you are working in

your profession?

2.  Has your opinion of a career in child and family (here you would be more specific) been altered now that you have worked in the field?  (i.e. have you become more enthusiastic or have you become disillusioned?)

3.  Discuss some of the interesting experiences you have had while working in your practicum.

4. Discuss some of the things one should not do once working in the field of ________ that you have learned in your practicum.(this will be tailored to your particular site)

5. Did you discover one specific area that you especially enjoyed and would like to continue?  If so, what and why?

6. What goals did you set for yourself?  Identify 2 goals that you feel you fully developed.

7. Select any other topic that is of interest to you and would show that you have gained some knowledge of your specific study through your practicum.
Scheduled Discussion Board (120 points)
 Students will complete weekly discussions with topics selected by the instructor and the students.  These topics are to be discussed via email.  The question for the weekly will be sent to students on each Saturday beginning September 12 and responses will be due two weeks later by Saturday at midnight. There will be six discussion questions, each having a value of 20 points.
 Grading is on the following scale:

                       585-  650 - A

                       520 - 584 - B

                       455 –519 - C

                       390 – 454 -D

                       389 & below F

   It is the expectation of the instructor that all students read, understand, and follow the course syllabus.  In addition, it is expected that students are aware of Baylor policies and procedures and follow those as well.  
Honor Code

Please see http://www.baylor.edu/honorcode/index.php?id=44059 to review the Honor Code that Baylor expects students to follow.  Any violation of the Honor Code will be reported and handled appropriately.
OALA

The Office of Access and Learning Accommodation (OALA) serves students with physical disabilities, psychological disabilities, learning disabilities, and attention deficit disorder.  Students who are seeking support services on the basis of diagnosed disability can access http://www.baylor.edu/oala/ for further information.
Grading Rubrics will be posted on  Blackboard for:

1) Journal reflections

2) E  Portfolio

3) Practicum Oral and Power Point Presentations

4) Final paper

Baylor University

College of Arts and Sciences

Department of Family and Consumer Sciences

FCS 4390: Practicum Learning Agreement

Student: ___________________________________________________________________

Baylor University Supervisor _________________________________________________

Name of Agency/Institution __________________________________________________

Agency/Institution Supervisor ________________________________________________

Agency/Institution Address __________________________________________________

City/zip code ______________________Phone no.____________________

Supervisor email ___________________________________________________________

Supervisor Phone No. _________________________ Fax ___________________

Starting Date ____________________ Completion Date ___________________

Hours per Week ________________

Position Title:                                                 Job Description: (attach an additional page)

Student Responsibilities

I agree to:

1.
Work as designated by my supervisors for a minimum of 150 hours over 8-16 weeks during the practicum period (or 400 hours over 10-16 weeks for Internship).

2.
Complete assigned tasks and responsibilities on time, to the best of my ability, and at a level satisfactory to my supervisor.

3.
Follow all pertinent policies and regulations of the agency/institution.

4.
Provide for all personal expenses connected with the practicum including transportation to and from place of work, housing, and personal and professional needs.

5.
Keep a daily log and journal to inform the university supervisor of hours worked, job assignments, and problems encountered as well as accomplishments

6.
Submit completed assignments to the university supervisor every week.

7.
Conduct myself and dress in a professional manner which is a credit to Baylor University, the Department of Family and Consumer Sciences, and the participating agency/institution.

8.
Prepare a summary paper at the completion of the practicum program.

9.         Prepare a professional portfolio to be in the oral presentation at completion of practicum.

9.
Present an oral presentation to faculty at the completion of the practicum.
10.       Fulfill the following personal objectives/goals for learning growth and development on the job:  (Include strengths as well as weaknesses to work on).

           a.

           b.

           c.

           d.

           e.

           f.

University Supervisor Responsibilities

I agree to:

1.
Serve as liaison and resource person for the student and the agency/institution supervisor in assisting the student to meet objectives.

2.
Communicate regularly by email and/or telephone contact with the student as needed.

3.         Communicate regularly by email and/or telephone contact with the agency/institution supervisor as needed.

4.
Provide the agency/institution supervisor a form for evaluation of student performance both at the midpoint and upon completion of practicum.

5.
Evaluate the work of the student.

Agency/Institution Supervisor Responsibilities:

I agree to:

1.
Orient the student to the agency/institution including any training normally given new employees at the entry level.

2.
Supervise and evaluate the student's work during the practicum/internship period.

3.
Provide opportunities for the fulfillment of the student’s objectives.

4.
Facilitate, wherever feasible, the student's access to people and/or information needed to complete the practicum responsibilities.

5.
Discuss the student and his/her performance with the university supervisor as needed, and return the completed mid-point and end-of-semester evaluation forms to the university supervisor.

Termination:

If at any time during the practicum/internship the student does not fulfill professional obligations to the agency/institution, or if it becomes impossible for the agency/institution to adequately assist the student in meeting objectives, the student may be terminated from the practicum/internship. The decision for such a termination shall be reached with the student, agency/institution, and the university supervisor.
Evaluation:  The grade for the practicum experience will be based upon: 1) completed assignments; 2) bi-weekly reports; 3) practicum supervisor’s evaluation; 4) university supervisor’s evaluation; 5) student self-evaluation.

Signed _______________________________________________  Date __________________


(Student)
Signed _______________________________________________  Date __________________


(University Supervisor)
Signed _______________________________________________  Date __________________


(Agency/Institution Supervisor) Person to complete Student Performance Evaluations
The Advocacy Center of Waco

Three programs, one agency, one mission... 

	[image: image4.jpg]


The Advocacy Center for Crime Victims and Children is a resource that stands ready to walk with survivors on their journey of healing.  Safe, professional, confidential, services are available for victims and their friends and families.

Many people are hurting because of an act of violence committed against them.  Anyone - men, women, and children may be affected by violence.  Our children are subjected to neglect, physical, emotional and sexual abuse. Research shows as many as 1 in 4 girls will be victims of sexual abuse by the time they are 18-years-old. For boys, the number is 1in 6. Often the abuse is a “family secret” passed from one generation to another.  There is hope and restoration at the Advocacy Center.
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The Advocacy Center for Crime Victims and Children began in 1976 as the Waco Rape Crisis Center.  It has grown into an umbrella agency with three programs –Children’s Advocacy Center (CAC), Court Appointed Special Advocates (CASA) and The Victims Center –offering many services to the hurting in our community.


Contact information:
Advocacy Center       (Summer is best time to do practicum here according to Ex Director Davis)

David Davis

2323 Columbus Ave

Waco, TX 76701

254-752-9330

[image: image6.jpg]



AVANCE DESCRIPTION

AVANCE is Spanish word meaning “to advance” or “to progress.” AVANCE is a nationally recognized    501 (c) (3) non-profit organization established in 1973. The AVANCE Parent-Child Education Program is considered a pioneer in the field of parent education. It focuses on parent education, early childhood development, brain development, literacy, and school readiness. The program serves predominantly poor Latino families in underserved communities. Avance’s mission is “Unlocking America’s Potential” and the program accomplishes this one child, one family, one community at a time by teaching parents to be advocates and role models for their children. The nine- month core program caters to parents with children from 0 to 3 years of age. Avance instructors guide parents through the stages of emotional, physical, social and cognitive development of their children with special topics that range from the importance of reading and effective discipline to nutrition. Parents also attend classes in literacy, learning English and attaining a GED.        
Job Description

· Cares for children in the classroom and playground.

· Assures that parents sign-in all children on attendance sheets.

· Participates in planning and preparation of program events.( fall festival, Christmas celebration, spring festival , graduation, etc)

· Assist with Incentive Store procedures.

· Able to lift between 20-40 lbs.

· Involved in family recruitment efforts.

· Conducts follow-up procedures to ensure activity participation.

· Prepares toy making materials packets.

· Participates in special fundraising events.

· Read to children

· Help parents on the English skills. 

· Performs other tasks as directed by Program Manager 

Contact info: Sylvia Cash, Program Manager

                            (254)296-0449  

                            E-mail:scash.waco@avance.org

Care Net Pregnancy Center 

Internship Job Description
QUALIFICATIONS AND BACKGROUND:


1.
Be a committed Christian who demonstrates a personal relationship with Jesus Christ as Savior and Lord

2.
Exhibit strong commitment and dedication to the pro-life position and sexual purity

3.
Agree with and be willing to uphold the Statement of Principle, Statement of Faith, and policies of the center

SPECIFIC DUTIES:

Pregnancy Counseling Program (1818 Columbus Avenue) – First Semester:
· Participate in peer crisis counseling training and other services provided to clients by volunteer, interns and staff 

· Trained and available to see clients one-on-one

·    Assist in the integration of pregnant clients into the pregnancy support and aftercare programs with the Director of Client Services and the Director of Education

Pregnancy Support and Aftercare Program (Second Semester):

· Participate and facilitate pregnancy support and aftercare program classes, monitor classes for excellence, make pre & post class calls

· Facilitate the "Earn While You Learn" incentive program with clients

· Develop and perform pre and  post-class surveys and compile data to determine effectiveness of pregnancy support program

· Become familiar with all social service resources available to pregnant mothers, and meet one-on-one with clients to perform needs assessment appointments 

Miscellaneous:

· Trained and available for speaking engagements

·    Participate in development functions/events as requested by the Executive Director

Perform all other duties and responsibilities as requested with a sense of humor and team spirit!

___________________________________

__________________________

Intern






Date

Care Net Pregnancy Center of Central Texas

Statement of Faith

(Adapted from the National Association of Evangelicals’ Statement of Faith)

1. We believe the Bible to be the inspired, the only infallible, authoritative Word of God.

2. We believe that there is one God, eternally existent in three persons; Father, Son, and Holy Spirit.

3. We believe in the deity of our Lord Jesus Christ, in His virgin birth, in His sinless life, in His miracles, in His vicarious and atoning death through His shed blood, in His bodily resurrection, in His ascension to the right hand of the Father, and in His personal return in power and glory.

4. We believe that for the salvation of lost and sinful men, regeneration by the Holy Spirit is absolutely essential, and that this salvation is received through faith in Jesus Christ as Savior and Lord and not as a result of good works.

5. We believe in the present ministry of the Holy Spirit by whose indwelling the Christian is enabled to live a godly life and to perform good works.

6. We believe in the resurrection of both the saved and the lost; they that are saved unto the resurrection of life and they that are lost unto the resurrection of damnation.

7. We believe in the spiritual unity of believers in our Lord Jesus Christ.

Care Net Pregnancy Center of Central Texas

Statement of Principle

1. The pregnancy center is an outreach ministry of Jesus Christ through His church.  Therefore, the pregnancy care center, embodied in its volunteers, is committed to presenting the gospel of our Lord to women with crisis pregnancies – both in word and in deed.  Commensurate with this purpose, those who labor as pregnancy care center board members, directors, and volunteers are expected to know Christ as their Savior and Lord.

2. The pregnancy care center is committed to providing its clients with accurate and complete information about both prenatal development and abortion.

3. The pregnancy care center is committed to integrity in dealing with clients, earning their trust and providing promised information and services.  The pregnancy care center denounces any form of deception in its corporate advertising or individual conversations with its clients.

4. The pregnancy care center is committed to assisting women to carry to term by providing emotional support and practical assistance.  Through the provision of God’s people and the community at large, women may face the future with hope, and plan constructively for themselves and their babies.

5. The pregnancy care center does not discriminate in providing services because of race, creed, color, national origin, age, or marital status of its clients.

6. The pregnancy care center does not recommend, provide, or refer for abortion or abortifacients.

7. The pregnancy care center offers assistance free of charge at all times.

8. The pregnancy care center is committed to creating an awareness within the local community of the needs of pregnancy women, and of the fact that abortion only compounds human need rather than resolving it.

9. The pregnancy care center does not recommend, provide, or refer single women for contraceptives.  (Married women seeking contraceptive information should be urged to seek counsel, along with their husbands, from their pastor and physician.)

10. The pregnancy care center recognizes the validity of adoption as one alternative to abortion, but is not biased toward adoption when compared to the other life-saving alternatives.  The pregnancy care center is independent of adoption agencies, relating to them in the same manner as to other helpful referral services.  Pregnancy care centers receive no payment of any kind from these agencies, do not enter into contractual relationships with them, and do not share combined office space.  Care Net Pregnancy Center has an adoption agency named Generations of Hope.  The following apply to our center:

Standards For Pregnancy Centers With Adoption Services

A pregnancy center with an adoption agency as part of its organization is eligible for Care Net affiliation if it meets the following standards:

1.  The center’s adoption agency is properly licensed and is in full compliance with all applicable 

     laws.

2.  The pregnancy center segregates the functional operations and finances of the adoption 

     agency from the functional operations and finances associated with its general pregnancy   

     counseling ministry.

3.  Pregnancy center personnel are trained to present all positive pregnancy options in an 

     unbiased manner.

4.  The center’s adoption services are only offered and made available to a pregnancy client if   

     and when specifically requested by that client.  The center also offers the client referrals for at 

     least three other adoption agencies.

5.  Each pregnancy client pursuing adoption services from the center continues to be served by 

     one or more pregnancy counselors whose sole responsibility is to protect and advance the  

     clients interests.

6.  The center’s adoption agency is operated in a manner to assure that the periodic revenues, if 

     any, derived in connection with providing adoption services do not exceed the costs of 

     providing such services.

7.  The center maintains and enforces strict policies to prevent the adoption of any pregnancy 

     client’s baby by a staff member, volunteer, or any other person with whom there would be a 

     conflict of interest or appearance of impropriety.

8.  The center meets all other Care Net affiliation standards.

Intern Signature:






 Date:




Statement on Direct Action and Political Activity

Care Net’s employees and volunteers are expected to project an image and attitude of compassion and empathy toward clients.  Care Net believes that the ability to do this may be jeopardized if its employees or volunteers are observed by clients or others participating in protest activities at or near abortion clinics.  Therefore, all pregnancy center employees and volunteers are expected to refrain from engaging in any such abortion clinic activism whether during work hours or during off-hours.  This includes picketing, sidewalk counseling, and acts of civil disobedience.  No Care Net employee or volunteer will work with such protest groups to refer clients to Care Net through the distribution of Care Net literature.  Lawful picketing and marching in general, such as at the State capitol on Sanctity of Human Life Sunday or participating in a March for Life, are acceptable.

Intern Signature:






 Date:





Care Net Adoption Policy
Care Net’s ministry is to serve the needs and interests of clients.  Care Net avoids situations in which the interests of employees, volunteers, or others from whom they act conflict with the interests of clients.  Therefore, Care Net strictly prohibits employees and volunteers from taking any steps on their own behalf or on the behalf of others to pursue the adoption of any client’s child.  This prohibition also applies to any steps that may be taken to pursue adoptions from clients of other Care Net-affiliated pregnancy centers.  Any such conduct will constitute grounds for immediate termination.

Intern Signature:






 Date:





Contact info:
Deborah McGregor, CEO

Care Net Pregnancy Center of Central Texas

4700 W. Waco Dr., Waco, TX   76710

Ph. 254.772.8270
Email:  Deborah@CareNetofCentralTexas.org 

Website:  CareNetofCentralTexas.org   

 Child Protective Services 
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The Child Protective Services Division investigates reports of abuse and neglect of children. It also: 

· Provides services to children and families in their own homes; 

· Places children in foster care; 

· Provides services to help youth in foster care make the transition to adulthood; and 

· Places children in adoptive homes

Contact Information:

Child Protective Services

Shelia Brown, Regional Coordinator

Yolanda Brown, Sec 254-750-9239

You are to contact Ms. Shelia Brown through her secretary, Ms. Yolanda Brown.
Texas AgriLife Extension Service

Mission Statement: To provide quality, relevant outreach and continuing educational programs and services to the people of Texas 

Family and Consumer Sciences (FCS) is part of the Texas AgriLife Extension Service, Texas A&M System. AgriLife Extension offers practical information for families: raising children, housing and environment, eating well, managing money, and staying healthy. 

Contact information:

Linda Russell

County Extension Agent-FRM

Texas AgriLife Extension Service

420 N. 6th St.

Waco, TX 76701

McLennan County

lrrussell@ag.tamu.edu
254-757-5180

Early Head Start
The overarching goals of Early Head Start (EHS) focus on the healthy, cognitive, physical, social, and emotional development of infants and toddlers.  Research on early brain development has demonstrated that, to thrive, children from birth to age 3 need a variety of positive learning experiences provided in a secure and loving environment.  In recognition that parents are the primary educators of their children, EHS programs are designed to work with families to ensure that the developmental needs of each child are met.

Ongoing assessment of each child's skills and behaviors plays a key role in developing a curriculum that is age-appropriate, culturally sensitive, and tailored to meet his or her specific needs.  Parents play an active role in the assessment process.  Their observations, ideas, and concerns about their children contribute substantively to the assessment, and their involvement helps to ensure that the curriculum and goals planned for the child are appropriate within the context of family and culture.

In providing services to infants and toddlers, EHS programs must support the physical, social, emotional, cognitive, and language development of each child. Services that must be provided directly or through referral include: early education services in a range of developmentally appropriate settings; home visits, especially for families with newborns; parent education and parent-child activities; comprehensive health and mental health services; and high-quality child care services, provided directly or in collaboration with community child care providers.  Other key considerations in child development, such as continuity of caregivers and physical environment, are also emphasized.

The Waco EOAC is funded for 80 slots.  The program currently serves 16 expectant mothers, 12 families in a home base program, and we serve 52 infant/toddlers in a center base program.  We are open Monday thru Friday 7:00 am to 4:00 pm daily.

Contact Info:

             Beverly Davis

254-754-5641

254-754-5642

bevdavis@hot.rr.com  

Education Service Center Region 12

2101 W. Loop 340

Waco, Texas 76702

Contact: Melba Bunch

mbunch@esc12.net

297-1145
The Education Service Center Region 12 provides professional training and technical assistance for the purpose of improving student performance for all students.
Our vision is to be the provider of choice for education services and solutions.

Our mission is to partner with schools in improving student performance through educator training, administrator assistance, technical services, and the implementation of statewide and regional initiatives.

ESC Region 12 is committed to the Continuous Improvement Model for enhancing programs and services as defined in the following four strategic priorities:
To assist school districts in improving student performance. 

To assist school districts in increasing effectiveness and economy of operations in a safe and orderly environment. 

Assist school districts in the implementation of statewide and regional initiatives. 

Enhance quality communication as the key to positive climates and productive partnerships.

ESC Region 12’s Quality Policy is to: 
Provide services and solutions of the highest standards to satisfy our customers’ expectations via the ESC Quality Management System. 

The Education Service Center (ESC) Region 12 provides professional development and technical assistance for the purpose of improving student performance for all students. The center is one of 20 centers located throughout the state of Texas. In 1967, the Texas Legislature authorized the State Board of Education to set up regional media centers as part of its commitment to provide quality training and support to educators and school districts. 

ESC Region 12 was established and originally housed at Baylor University in Waco. By 1973, the demand for the center’s services and programs outgrew its small offices; and therefore, it moved to a larger site in downtown Waco. As the counties in the region continued to expand, so did the need for educational support. In March 1994, the center moved into a brand new facility located near IH 35, where it still resides today. 

Region 12 continues to experience growth in size and the services it provides to educators, districts and charter schools. Still located in the heart of Central Texas, the center maintains its pledge to provide professional development and technical assistance for the purpose of improving student performance for all students. 

The main office offers more than 7,000 square feet of meeting rooms with a maximum capacity of 700 people. The region encompasses 11,024 miles which includes Bell, Bosque, Coryell, Falls, Freestone, Hamilton, Hill, Lampasas, Limestone, Mills, McLennan and Navarro counties, and is comprised of:

· 77 independent school districts 

· 11 charter schools

· 141,007 students

· more than 19,000 educators, administrators and staff

The center in Waco provides built-in multimedia and audiovisual equipment, as well as two state-of-the-art computer training labs. ESC Region 12 currently employs 147 full and part-time staff members who directly serve districts and students. 

In an effort to provide professional development training at convenient locations throughout Region 12, the center has five satellite sites. The Educator Preparation and Certification Program (EPCP) is offered at the ESC training facilities in Nolanville and Waco. 

The center does not have tax levying or bonding authority, but receives revenue from three primary sources: federal, state and local. The center is governed by an eight-member board of directors, seven elected by members of local district boards of trustees and one from a charter school. The panel oversees the center’s budget and develops policies regarding management, operations, programs and services. In addition, it is empowered to employ and dismiss an executive director, subject to the approval of the State Commissioner of Education. 

ESC Region 12 is committed to the continuous improvement model for enhancing programs and services as defined in the following four strategic priorities: 

1) To assist school districts in improving student performance. 
2) To assist school districts in increasing effectiveness and economy of operations in a safe and orderly environment.
3) To assist school districts in the implementation of statewide and regional initiatives. 
4) To enhance quality communication as the key to positive climates and productive partnerships.
The internal structure of the center is organized around the following components: Accountability, Administrative and Business Services, Curriculum and Instructions Services, Educator Preparation and Certification, Executive Services, Financial Services, Human Resources and Certification Services, Information Services, School Improvement and School Support Services, Special Education Services and Technical Services. Dedicated staff members provide an array of programs and services to regional districts and charter schools.

Job Description:

· Assist the Preschool Specialist in consultative services to school district personnel in order to establish or strengthen programs for preschoolers with disabilities.
· Assist the Preschool Specialist in providing technical assistance to school districts and involvement of parents of preschoolers with disabilities.

· Assist the Preschool Specialist in providing technical assistance to school districts/programs in preschool transition activities.

· Assist the Preschool Specialist in disseminating model programs for serving preschoolers with disabilities in least restrictive environment.

· Select, purchase, and disseminate appropriate preschool materials and materials for Students with Visual Impairments.

· Assist the Preschool Specialist in maintaining website.

Family Abuse Center

Agency Overview:  

The Family Abuse Center offers free, safe and confidential shelter for victims of domestic violence and their children. FAC is a 60 bed facility that offers rooms for families as well as single women’s rooms. Typically, children make up 60%-70% of our shelter population. Clients receive three meals a day, individual and group counseling, transportation help, job and life skills education, medical advocacy, help with victim’s compensation and protective orders.  On staff, we have case managers, counselors, legal advocates as well as interns to provide services to clients. The Family Abuse Center is the only domestic violence shelter serving: McLennan, Limestone, Freestone, Falls, Hill, Bosque and Navarro counties.   

Opportunities for working with children:

Children make up a large portion of our shelter population and ages range from 1-17, with a larger percentage of our children in the younger age range. FAC is fortunate to have a wide range of therapeutic toys, books and craft materials to accommodate our child residents.

Option 1: Children’s Group Facilitation

(7 hrs/week)

Children’s group is a primary service provided to children in the shelter. Children’s group takes place Monday night, Tuesday night and Thursday night from 7 pm to 8 pm. During this time, the children’s parents are in adult group. Typically, group leaders divide the children up into two age groups: ages 1-5 and ages 6-17.  Each group session follows one of these themes: Therapeutic Art, Teamwork and Cooperation, Violence Prevention or Health and Fitness.  There are designated activities that correspond with each group theme and the children’s services coordinator assigns the group activity. An hour of preparation is required for group.  Between group preparation and facilitation, interns could be guaranteed six hours of group work a week. The children’s services coordinator could also guarantee an hour of weekly supervision to debrief and advise the interns’ work. 

Option 2: Children’s Group Curriculum Development

(Flexible Hours)

If interns would like the experience of creating group activities independent of FAC’s established activities, FAC is open to such curriculum development. Interns would have to keep in mind that activities must be:

· Age appropriate but flexible enough to suit the given age ranges

· Contained to an hour

· Constructive 

· Easily facilitated between two group leaders and with the resources FAC has available

Interns would be required to commit to one night of children’s group facilitation to ensure they understand the nuts and bolts of the program to which they would be revising/supplementing.

Option 3: Child Behavioral Coach/Research Assistant

(6-7 hours/week)

Research indicates that children who have experienced domestic violence experience a greater range of behavioral challenges than those who have not.  FAC oftentimes shelters children with ADD/ADHD- like symptoms because of the difficult things they have seen and experienced.  The children’s services coordinator provides play therapy and other therapeutic interventions with these children on a regular basis. However, the stimulation of the children’s group setting can oftentimes overwhelm these children. The Family and Consumer Sciences intern would work independently with these children in Children’s Group three nights a week (totaling 3 hours weekly) per the counsel and supervision of the children’s services coordinator. Because FAC cannot guarantee that there will always be a child in need of a behavioral coach, this intern can also spend 2-3+ hours weekly researching domestic violence and its overall impact on child development.  The research would be directed by the children’s services coordinator. 

Opportunities for working with adolescents:
Option 1: Adolescent Group Facilitator/Curriculum Developer

(6-10 hours/week) 

The number of adolescent clients we have in the shelter at any given time is typically less than the number of child clients. Therefore, the children’s group activities are geared towards younger age levels.  The Family and Consumer Sciences intern could work on developing activities better suited to the adolescent age group (ages 12-17). Depending on his/her preference, the intern has the opportunity of tweaking existing curriculum or developing his/her own curriculum for adolescents at the shelter. The intern would then facilitate the curriculum with the adolescents in the shelter during the time children’s group is held. Options might include:
· Teen Dating Violence

· Anger Management

· Cultural Competence

· Peer Mediation

· Homework Help

The Children’s Services Coordinator would provide assistance with this curriculum development. 

Opportunities for working with parents: 

Option 1: Parenting Group

(Hours TBD)

Several parents at the shelter are mandated by CPS to take parenting classes. FAC staff also has the ability to recommend parents for parenting education. Typically, case managers at FAC conduct one-on-one parenting education with parents. If the intern were interested in developing a parenting group at FAC, that option is available.  Curriculums include:

· The Middle Way Program

· Teaching Parenting the Positive Discipline Way

Option 2: Build Parenting Library 

(Flexible Hours)

The Children’s Services Coordinator provides positive discipline resources to the parents upon their arrival into the shelter. There is a need for the development and organization of these resources for our parents.  The intern would work alongside the Children’s Services Coordinator to develop these resources. 

Contact Info:    Sarah Viviani, LMSW

                        Children’s Services Coordinator 

                        254.772.8999 x 2238

                       childrenscoord@familyabusecenter.org

Klaras Children’s Center - ECI
Practicum Duties

· “Shadows” Practicum supervisor and other ECI staff as they perform their Early Intervention Specialist (EIS) duties, including but not limited to, home visits to deliver Developmental Services (DS), intake visits, evaluations and Individualized Family Services Plan (IFSP) development.

· Performs various support activities such as, filing, copying, folding program brochures.

· Participates in weekly clinical staffings where cases are presented and discussed by the interdisciplinary team for input.

· Participates in weekly Team meetings with KCC ECI staff.

Other Requirements:

· Must be certified in Infant/Child CPR and First Aid

· Must submit to a Criminal History Background check.

· Must have a current TB test

· Must complete training on ECI confidentiality policy and procedure and childhood illnesses (training administered on site by the Klaras Children’s Center Practicum supervisor.)

Contact Information:

Pamela Marcum, Director

Pamela.Marcum@hotrmhmr.com 

 1105 Jefferson Ave
 Waco, TX 76701-1212
 (254) 752-7889
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Talitha Koum Institute

Mission:  To alter the trajectory of families mired in multi-generational urban poverty in the Kate Ross government housing neighborhood of South Waco, Texas. “Talitha Koum” means “My Child, Get Up!”

Background:  Since opening the doors in 2003, Talitha Koum Institute has sustained a commitment to serve the youngest citizens of the Kate Ross government housing neighborhood. This neighborhood leads the city of Waco, Texas, in major crimes by 40% or more (Waco Police Department statistics, 2006). The Kate Ross district also posts one of the area’s highest poverty rates with 37.1% having incomes below 100% poverty level.

Outcomes for Children:  While monitoring physical and mental stages of development, the real test of Talitha Koum children is academic progress. Children who have advanced from Talitha Koum to public school have shown remarkable academic achievement, including advanced reading placement, gifted and talented placement, and excellent grades. Children who enter school also have the support of a Talitha Koum mentor who works with the child, parent, and the school in a united effort and is committed to seeing the child graduate from high school (as a minimum).

Talitha Koum has four classrooms: infant, toddler, preschool, and pre-k/kindergarten. 90% of our teachers have college degrees and the child/staff ratio is 4:1. In addition to the Nurture Center director and staff, many volunteers and students from Baylor University support the work of Talitha Koum. Dr. Helen Benedict is the Clinical Director and is recognized as a world authority on play therapy. Dr. Benedict has been with Talitha Koum since the inception and has played a critical role in developing successful mental health outcomes. Her annual donation of time for both directing and providing therapy is estimated to be $40,000 worth or more. 

Contact Information:

Nan Holmes, Executive Director
1311 Clay Ave.

Waco, TX 76706

Nan@talithakoum.org
Web: www.talithakoum.org
Piper Center for Family Studies and Child Development

Mission of Piper

The mission of the Baylor University Piper Center for Family Studies and Child Development Center (Piper) is a laboratory school that provides model programs for infants, toddlers, and preschool children and leadership to students consistent with the teaching, research/creative endeavors, and service missions of the Department of Family and Consumer Sciences and Baylor University.
Piper can offer students five different types of practicum experiences.

· Classroom teacher – A student will be in the classroom of their choice for a semester and work alongside the lead teacher.  Planning and implementing the entire week’s lesson will be worked up to during the semester.  You will also, experience parent conferences, portfolio preparation, developmental assessments, and learning appropriate guidance techniques to use in the classroom.

· Administrative – This practicum will give you the administrative experience of working in a non-profit agency.  You will experience the planning of staff meetings, staff development, evaluations of staff, budgeting, and experience the changing of hats an administrator must wear in a day.

· Chapel practicum – This practicum will allow a student to develop once a week chapel for each of the classes.  This will be starting from the ground and building this program.

· Music and Movement – This student would develop a music and movement program for each of the classes and implement music and movement in each class.

· Parent Practicum – This would include working with Piper parents on different concerns and giving appropriate resources and info to the parents.  This would also include working with the Touch Points program in greater Waco that is housed at Piper.
Contact info:

Barbara Crosby, Director

Barbara_crosby@baylor.edu

Workforce Solutions for the Heart of Texas

Workforce Solutions Child Care Services (CCS) helps income-eligible families find and pay for quality child care so that parents may work or attend school or job training. CCS operates a children’s playroom within the McLennan County Workforce Solutions Center that gives children, ages 2-10, the opportunity to play and learn in a safe and developmentally appropriate space while their parents/guardians use Workforce Center services.

Job Title: Playroom Associate

Location/Hours: Workforce Solutions Center is located at 1416 S. New Road and is open M-F 8:00 a.m.-5:00 p.m. and Tuesdays until 7:00 p.m.

Description: Ideal candidates will pride themselves on their professionalism, should be personable, have experience working or volunteering with children, and enjoy a vibrant work environment. Bilingual English/Spanish is a plus.

Qualifications

Education/Certification: High school diploma, previous experience with young children in a paid or volunteer capacity required. Knowledge and/or interest in child development, parent education and/or child care preferred.

Special Knowledge/Skills:

· Enjoy working with children and families
· Ability to design and facilitate activities for children (supervision provided)
· Demonstrate proficiency in verbal and written communication
· Organize work, manage time and projects
· Demonstrate competence in word processing, spreadsheets, databases, Web-based programs, and other automated systems as needed
Major Responsibilities:

· Facilitate developmentally appropriate children’s activities
· Maintain healthy and safe playroom environment
· Update and organize parent education materials
· Assist with quality assessments of licensed and regulated child care providers with senior staff
· Assist with quality child care and development initiatives
· General office duties including reception, fax, filing, and reports
Equipment/Specialized Software Used: PC/Windows, Microsoft Office Word, Access, Excel, PowerPoint, Publisher, Adobe Professional, Fax, Scanner, Copier, Digital Camera

Contact Information:

Teresa Watson, Child Care Services Director

teresa.watson@hotworkforce.com
(254)-296-5361

Youth  Connection  Waco

Making Goals Reality

Since 1988 Youth Connection, Inc. has worked to help young people overcome obstacles and influences that place them at risk.  It brings programs to the community through many outlets including schools, churches and youth groups.  These programs help kids who are pre-teen through 19 to gain life skills to help them reach their goals.  Youth Connection operates with one full-time staff member, and the help of volunteers who really care about young people.
Youth Connection’s mission is to facilitate the development of self worth, educational attainment and strong personal character in youth from all walks of life to enable them to lead their lives to the fullest potential.  It strives to provide programs that build skills in interpersonal communication, leadership and decision-making; and offer services that provide guidance and knowledge to help youths make wise choices in life.

Services include:

After School Project

The “Too Cool for Trouble” program serves middle school students in educational activities after school.  It is offered on certain campuses and covers topics such as good character traits and personal wellness.  The program teaches skills such as goal setting, taking responsibility and leadership.  The goal of the program is to arm youth with tools to make positive choices.
Real Care Baby Project

This program helps young men and women make responsible, informed choices about becoming parents.  The Real Care Baby cries and needs regular feeding, burping, diapering and rocking.  Using schedules are programmed into a box in the “baby’s “ back.  Middle and high school students care for the life-like baby between two days and one week.  There are also “babies” that show the affects of fetal alcohol syndrome, drugs and shaking a baby.

Teen Mother Visits

A Youth Connection counselor visits teen mothers who give birth at Hillcrest Baptist Medical Center.  We provide guidance and information about programs such as education, parenting, job training and child care, which they may need following the birth of their child.  We then follow through to assist them to secure these services.

Annual Conference
Youth Connection hosts “Moving Forward: Effective Ways to Reach Our Youth” each spring for professionals who work with youth.  It covers new programs, methods and strategies to use with at-risk teens. Contact info:  Mrs. Carolyn Nicholas at 254-202-8480 or cnichols@hillcrest.net   
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