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DISCLAIMER 

 
The policies and procedures set forth in the Baylor University Personnel Policy (BU-PP) Manual 
provide guidelines for employees and the university during employment, but do not create 
contractual rights regarding termination or otherwise.  As a result, the policy manual does not in 
and of itself create any legal obligation. 
 
In the absence of a written contract of employment signed by the President or appropriate Vice 
President, employees are employees at will.  Faculty members normally will receive written letters 
of appointment.  It is the letter of appointment that creates and expresses any contractual 
obligation between the faculty member and the university; the personnel policy manual itself does 
not create any contract. 
 
 
The manual is made available to managers and employees in electronic media for the 
convenience of both.  The information provided may be changed by the university from time to 
time and without notice.  If a question arises as to the most current official policy and procedure, 
contact the Personnel Services Office. 
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