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Dental Plans

BU-PP 414
Policy:
Baylor University offers eligible employees and dependents a choice between two dental plans.
Topics:
Eligibility

Eligible dependents

Available plans/Premiums payment
Enrollment/Qualifying Event
Cancellation

Separation from Service

Related policies:
BU-PP 400 — Benefit Eligibility Classifications
BU-PP 600 — Retirement Benefits

Additional information:

For more details about Baylor Group Dental Plans see your summary of benefits. Lost or
misplaced summaries may be replaced by viewing or downloading information from: Dental
Coverage.

Contact:
Compensation & Benefits Department (x2218)

Eligibility —
All full-time employees (and their eligible dependents) may enroll in a dental plan upon
employment.

Eligible dependents —
The following are considered eligible dependents for the purposes of the dental plans:
e An employee's spouse
e An employee's child who is unmarried, dependent upon the employee for more than one-
half of his/her support as defined by the Internal Revenue Code of the United States, not
in active military service, and who is either;
0 under 26 years of age

o disabled.
0 An employee’s child who is 19-26 and is not eligible for their own employer group
dental plan.

The following definitions apply to eligible dependents in the above categories:
Child:
e natural child of the employee;
¢ legally adopted child (including a child living with the adopting parents during the
period of probation);
e a stepchild residing in the employee's household;
e a child permanently residing in the household of which the employee is the head and
to whom the employee is legal guardian or related to the child by blood or marriage;
e oras ordered by court

Disabled: any medically determinable physical or mental condition which prevents the child
from engaging in self-sustaining employment if the following conditions are true:
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¢ the disability commences while the child is otherwise eligible for and enrolled for
coverage under this contract;

o employee submits satisfactory proof of disability and dependency within 31
days following such child's loss of eligibility.

Available plans/Premiums payment —
DR Administrative Services (Direct Reimbursement Plan)
Monthly cost:
e The monthly premium to cover the employee is paid by Baylor.
¢ The monthly premium to cover eligible dependents is paid by the employee.
Benefits of program:
e Freedom to use dentist of choice.
o Benefits are based on a percentage of dollar expenditures up to a maximum
dollar limit per enrolled member per year.

QCD of America — A Membership Plan

Red Plan Monthly cost:
e The monthly fee to cover the employee is paid by Baylor.
e The monthly fee to cover eligible dependents is paid by Baylor.

Benefits of program:
e Must use a participating dental provider.
¢ No deductibles.
e Services are payable to dental providers based on the membership rate

schedule.

e No claims to fill out and file.

White Plan Monthly cost:

e The monthly fee to cover employee is paid by Baylor.

o The monthly fee to cover dependents is paid by the employee.
Benefits of Program:

e Discount membership plus traditional insurance.

e Reimbursement based on QCD fee schedule.

Enrollment/Qualifying Event —

Initial enrollment The employee has 30 days from time of employment to enroll.

Open enrollment Open enrollment occurs near the end of each calendar year (dates are
announced). Coverage becomes effective January 1 of the following
year.

Qualifying event* Employee may change enrollment status within 30 days of any of the

following events:

Marriage or divorce

Childbirth or adoption

Death of spouse or child

Change of employment of spouse

Additional changes also apply; for a supplemental list please contact
the Compensation and Benefits Office (Ext. 2218).

* Qualifying event regulations are stipulated by Internal Revenue Code 125.
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Cancellation —
Employees may cancel participation only during the open enrollment period at the end of each
calendar year or any time there is a change in status within 30 days of the qualifying event.

Employees who cancel or reject coverage will have another opportunity to enroll during the next
open enrollment period, or they may enroll under the provisions for the qualifying event.

Separation from Service —
Employees separating from service and their dependents who have been covered may apply for
continued coverage for up to 18 months subject to the following conditions:

e Participants must apply within 30 days of separation for extended coverage.

e Participants must not be eligible for other group coverage or Medicare.

Separated participants must pay both the employee and employer contributions to the monthly
dental cost.
Note: For information on continued coverage during official retirement see BU-PP 600.
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