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Policy: 
Baylor University’s policy regarding the employment of relatives will be administered as noted 
below. 
 
Topics: 
Supervisory relationships 
Employment in the same department 
Degree of relationship 
 
Related policies: 
None 
 
Additional information: 
None 
 
Contact: 
Human Resource Services Office (x2219) 
 
 
Supervisory relationships — 
No employee may supervise or be supervised (either directly or indirectly) by another person 
related to them by blood or marriage, as described in group 1 below. No exception will be made 
without the written approval of the President. The employment of a relative described in group 2, 
when a supervisory relationship exists, is discouraged but not prohibited; in such cases, written 
approval must be obtained from the appropriate division vice president. 
 
Employment in the same department — 
Close relatives, as defined in groups 1 & 2 below, shall not be prohibited from working in the 
same department if no direct or indirect supervisory relationship is involved, for example, in 
reporting down the line. Where close relatives are employed in the same department, the 
promotion of one to a supervisory role would require that the other be transferred to another 
department or resign from university employment. 
 
Degree of relationship — 
 
Group 1 – prohibited from supervisory relationships: Group 2 – discouraged from supervisory relationships 
  
father grandfather 
mother grandmother 
brother uncle 
sister aunt 
son nephew 
daughter niece 
spouse cousin 
spouse’s father grandson 
spouse’s mother granddaughter 
spouse’s brother spouse’s grandfather 
spouse’s sister spouse’s grandmother 
son’s wife spouse’s uncle 
daughter’s husband spouse’s aunt 
 spouse’s nephew 
 spouse’s niece 
 spouse’s cousin 
 spouse’s grandson 
 spouse’s granddaughter 
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