Inter-organizational Relationships and Volunteers/Employees

The research also found a relationship between the number of full- and part-time employees and volunteers and the various relationships.
 For Congregations, how do inter-organizational relationships relate to the number of employees and volunteers?

There are significant relationships between congregations with:


a.  Cooperative relationships and the number of paid, full-time employees (p=.001) and volunteers (p=.001).


b.  Coordinated relationships and the number of part-time employees (p=.040) and volunteers (p=.001).


c.  Collaborative relationships and the number of volunteers (p=.037).

For FBOs? 


There are significant relationships between FBOs with: 

a.   Cooperative relationships and:
· the number of paid full-time employees (p=.001)

· part-time employees (p=.001) 

· volunteers (p=.001)


b.  Coordinated relationships and:

· the number of paid, full- time (p=.001)

· part-time employees (p=.002) 

· volunteers (p=.001).

In various levels of inter-organizational relationships, there tend to be more employees and volunteers for FBOs and for Congregations.
