Faith Criteria in Hiring and Inter-Organizational Relationships
Our survey explored the organization’s use of faith criteria when hiring management (heads of ministries or programs): Are matters of religion and a faith commitment:

explicit prerequisite for hiring
implicit prerequisite for hiring
not relevant to hiring 
In the above links are findings concerning the relationship between faith criteria for hiring management and 1) the types of partnerships formed, and 2) the entities with which the organizations partner.













